Reviews
THIS CHANGES EVERYTHING
by Naomi Klein
This Changes Everything is the third book by award-winning journalist, author
and activist Naomi Klein. If you care about climate change, you must read
this book about the impact of capitalism on the environment. You will be
sure to learn a lot. Naomi believes we can seize the crisis of climate change to
transform our failed economic system into something radically better.
In November Naomi received the Sydney Peace Prize “For exposing the
structural causes and responsibility for the climate crisis, for inspiring us to stand
up locally, nationally and internationally to demand a new agenda for sharing the
planet that respects human rights and equality, and for reminding us of the power
of authentic democracy to achieve transformative change and justice.”
If you are looking for some thought provoking reading I suggest you get
yourself a copy of This Changes Everything, No Logo or The Shock Doctrine.
Reviewed by Jo Loudon

THE AGE OF
AFFECT

THE INNOVATION
RACE

by Matt Jackson

by Andrew Grant
and Gaia Grant

In this book Jackson
explores the
emotional impact
that business can
have on us and
those that we interact with. Jackson
works in both art and commerce
and shows in this book what these
two industries, often seen as having
conflicting values, can learn from
each other. Using thought-provoking
poems and stories (his own and those
of other business leaders), the book
explores various themes including
decision making, networking, authentic
leadership and goal setting. This is an
inspiring read for anyone interested in
exploring the increasing importance of
affect in business.
Reviewed by Liz Seskus

The Innovation
Race explores the
current state of
innovation and why
some countries and companies excel.
It is a guide on how to create a thriving
innovation culture for long term business
success. The book helps readers to
understand how to: identify the best path
for innovation and improved results;
engage and motivate employees toward
innovative action; execute innovation
strategies and implement a cultural
shift. Andrew and Gaia Grant explain
how to navigate the challenges that can
either frustrate or fuel innovation, and
how leaders can develop a sustainable
purpose-driven innovation culture.

THE LIGHT
AND FAST
ORGANISATION
by Patrick
Hollingworth
In 2008,
mountaineer Ueli
Steck made history
by climbing the North Face of the Eiger, a
storm-prone mountain in Switzerland, in a
record time. Steck’s approach was simple:
he climbed light and he climbed fast.
Patrick Hollingworth, mountaineer and
leadership specialist provides practical
advice and introduces a unique approach
to overcoming business challenges.
Readers will learn how to: prepare
for an uncertain future; understand
change and unearth opportunities;
embrace uncertainty and complexity
as potential opportunities; create an
agile and innovative organisation and
get comfortable with uncertainty and
discomfort, to achieve more, faster.

Members are encouraged to contact editor@aitd.com.au if you would like to review a book.
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